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sportscotland Club Support Programme
Bowls Scotland Proposed Model
To support our clubs to respond to the tight timelines at a busy point in the season, Bowls Scotland has developed a set of model proposals for clubs to consider adopting as the basis for developing applications. These model proposals have been developed to respond to both the priorities and conditions set out by sportscotland, and to what we have heard from clubs in recent years about what we need to do to grow and diversify our membership.
These proposals would see the club employ a part-time coaching and development post (approx. 10 hours per week) to develop the club as a local hub for young people, women, or people with disabilities. More details of the approach is provide in our FAQ document.

Youth Hubs
The club employs a part-time youth coach and development officer with the objective of growing junior membership and providing a high-quality experience to retain junior members of the club and surrounding clubs. The post holder would work with the wider club volunteers and members to develop a welcoming and inclusive culture for young people and ensure safeguarding standards are implemented within the club.
The coach would deliver a mix of outreach sessions (e.g. to schools, uniformed youth groups), club taster sessions, club training nights for young people relatively new to the game, and more advanced training sessions open to youth members from the club and from surrounding clubs.
Where possible, the club could partner with an indoor club to provide year-round activity.

Disability Inclusion Hubs
The club employs a part-time disability inclusion coach and development officer with the objective of growing membership of bowlers with disabilities and providing a high-quality experience to retain members with disabilities of the club and surrounding clubs. The post holder would work with the wider club volunteers and members to improve accessibility and inclusion within the club.
The coach would deliver a mix of outreach sessions (e.g. local disability community organisations), disability bowls taster sessions, club training nights for people with disabilities relatively new to the game, and more advanced training sessions open to members with disabilities from the club and surrounding clubs.
Where possible, the club could partner with an indoor club to provide year-round activity.

Women’s Hubs
The club employs a part-time women’s coach and development officer with the objective of growing membership of female bowlers and providing a high-quality experience to retain female members of the club and surrounding clubs. The post holder would work with the wider club volunteers and members to improve inclusion within the club.
The coach would deliver a mix of outreach sessions (e.g. local women’s organisations), women’s taster sessions, club training nights for women relatively new to the game, and more advanced training sessions open to women from the club and surrounding clubs.
Where possible, the club could partner with an indoor club to provide year-round activity.
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